


 

{ƻǳǘƘŜŀǎǘŜǊƴ [ƻǳƛǎƛŀƴŀ ¦ƴƛǾŜǊǎƛǘȅ /ƘŀƴŎŜƭƭƻǊΩǎ 5ŀǘŀ bŀǊǊŀǘƛǾŜ hŎǘƻōŜǊ мпΣ нлнм  

¢ƘŜ hŎǘƻōŜǊ мпΣ нлнм {ƻǳǘƘŜŀǎǘŜǊƴ /ƘŀƴŎŜƭƭƻǊΩǎ 5ŀǘŀ wŜǇƻǊǘ ǊŜŦƭŜcts the number of Responsible Employees at SLU 

and the number of persons who completed training provided by the Board of Regents (BOR) on August 28, 2021. This 

training was limited to a team of 8 persons. Southeastern included an add-on which brought our total up to 9. The 

required training referenced by BOR Uniform Policy on Power Based Violence/Sexual Misconduct has yet to be 

developed by the BOR, and has a deadline for development of January 1, 2022. Responsible Employees of the 

Institution have a requirement to complete the BOR training before the beginning of the 2022 -2023 Academic Year.  

 

!ǎ ŀ ǊŜǎǳƭǘΣ фκόм҈ύ ƻŦ {ƻǳǘƘŜŀǎǘŜǊƴΩǎ мроф ƘŀǾŜ ŎƻƳǇƭŜǘŜŘ ǘǊŀƛƴƛƴƎ ǇǊƻǾƛŘŜŘ ōȅ ǘƘŜ .hw ǘƻ ŘŀǘŜΦ IƻǿŜǾŜǊΣ рутκόоу҈ύ 

Responsible Employees have completed internal training that provides an understanding of the role of a Responsible 

Employee. Sexual Harassment Training has been completed by 913 faculty/staff.  

 


